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Nan Ya Plastics Corporation

Amended by Board of Directors on June 23, 2016

Chapter 1 General Provisions

The Code of Ethical Conduct (the “Code”) of Nan Ya Plastics
Corporation (the “Company”) is established to stipulate rules
for Directors and managers (including President, Executive
Vice Presidents, Senior Vice Presidents, Vice Presidents, Chief
Financial Officer, Chief Accounting Officer, and other persons
authorized to manage affairs and sign documents on behalf of
the Company) to abide by in terms of ethical conduct when
engaging in business activities within the scope of their
authority, to prevent unethical conduct or any conduct that may
damage the interest of the Company and its shareholders.

Chapter 2 Content of the Code

Directors and managers shall conduct corporate affairs on the
basis of integrity, faithfulness, compliance with laws, fairness
and righteousness and with an ethical, self-disciplined attitude.

Directors and managers shall avoid any conflicts of interest
arising when their personal interest intervenes, or is likely to
intervene in the overall interest of the Company, including but
not limited to unable to perform their duties in an objective and
efficient manner, or taking advantage of their position in the
Company to obtain improper benefits for either themselves or
their spouse, parents, children, or relatives within the second
degree of kinship. To prevent conflicts of interest, any matters
pertaining to lending funds, providing guarantees, and major
asset transactions between the Company and the
above-mentioned persons or their affiliated enterprise thereof
shall be submitted to the Board of Directors for its approval in
advance. The corresponding purchase (or sale) of goods shall
be dealt with the best interest of the Company.

When the Company has an opportunity for profit, the Directors
and managers have the responsibility to conserve the
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reasonable and lawful benefits that can be obtained by the
Company.

The Directors and managers shall not obtain personal gain by
using the Company property or information or taking
advantage of their positions. Unless otherwise stipulated in the
Company Act or Articles of Incorporation, they shall not
engage in activities that compete with the business of the
Company.

The Directors and managers shall be bound by the obligation
to maintain the confidentiality of any information regarding
the Company itself or its suppliers and customers, except when
authorized or required by law to disclose such information.
Confidential information includes any undisclosed information
that, if exploited by a competitor or disclosed, could result in
damage to the Company or the suppliers and customers.

The Directors and managers shall treat all suppliers and
customers, competitors, and employees fairly, and may not
obtain improper benefits through manipulation, nondisclosure,
or misuse of the information learned by virtue of their
positions, or through misrepresentation of important matters,
or through other unfair trading practices.

The Directors and managers shall have the responsibility to
safeguard the Company’s assets, to use the assets for official
business purpose properly, and to avoid any impact on the
Company’s profitability resulting from theft, negligence in
care or waste of the assets.

The Directors and managers shall comply with applicable laws
and the Company’s regulations.

When a director or manager is found by employee to have
committed a violation of a law, regulation or the Code, the
employee shall report to the Audit committee, their direct
managers, president office personnel, chief internal auditor, or
other appropriate personnel with sufficient evidence. Once the
misconduct is confirmed, the Company will reward the
above-mentioned employee in accordance with the Company's
rules for employment management.



Article 10:

Article 11:

Article 12:

Article 13:

The Company shall handle the above-mentioned report
properly and confidentially. The Company also shall use its
best efforts to ensure the safety of the conscientious reporter
and protect him/her from all kinds of reprisals.

Where a director or manager is verified to have violated the
Code, in addition to being subject to punishment under the
Company's rules for employment management, the Company
shall report the violation to the Board of Directors. The person
involved in the violation shall be liable for civil, criminal or
administrative responsibilities required by law and the
Company shall disclose the violation on the Market
Observation Post System (“MOPS”) immediately, including:
the date of the violation, description of the violation, the
provisions of the Code violated, and the disciplinary actions
taken.

Chapter 3 Procedures for Exemption

Where a Director or manager is to be exempted from the Code
due to special circumstances, such exemption shall be
approved by an majority vote at a meeting of the Board of
Directors attended by over two-third of the Directors in person
or through representation. The Company shall immediately
disclose on the MOPS, including: date of exemption granted
by the Board of Directors, any opposing or qualified opinion
expressed by the independent directors, and the period of,
reasons for, and the provisions of the Code behind the
application of the exemption for shareholders to evaluate the
appropriateness and to safeguard the interests of the Company.

Chapter 4 Method of information disclosure

The Company shall disclose the Code on the Company’s
website, annual reports, prospectuses, and the MOPS. Any
amendment is subject to the same procedure.

Chapter S Additional Provision

The Code shall be implemented after approval by the Board of
Directors and shall be reported to the shareholders meeting.
Any amendment is subject to the same procedure.





